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Marie Sklodowska-Curie Actions
Horizon Europe

Postdoctoral Fellowships
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Puntos Nacionales de Contacto MSCA Espaia

Cristina Gomez Jesus Rojo Maria Herrero

Xavier Eekhout
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Fundacion Agencia Estatal
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MSCA PF 2022 Sesiones informativas

Marie Sktodowska-Curie Actions

Convocatoria MSCA PF 2022- Proyectos Posdoctorales

Seminarios de difusion y apoyo a preparacion propuestas

+ 20 de mayo: seminario nacional: aspectos generales y novedades

* 24 de mayo: seminario autonémico Comunidad Valenciana (presencial)

* 25 de mayo: seminario autonémico Andalucia

» 6 de junio: seminario nacional: envio de la propuesta y aspectos financiero

* 8de junio: seminario autonémico Pais Vasco (
* 9 de junio: seminario autonémico Aragén

+ 16 de junio: seminario autonémico Catalufia

* 20 de junio: seminario nacional: evaluacién y aspectos practicos

* 27 de junio: Café con tu NCP: sesién de dudas para personal de gestién

https://www.horizonteeuropa.es/sesiones-informativas-y-
documentacion-de-apoyo-convocatoria-proyectos-posdoctorales-

msca-pf-2022

Caracteristicas clave de MSCA

Formacion .
habilidades y Ciencia excelente en . Movilidad :
desarrollo de carrera § todos los dominios imteerrsr:eii:)or?; A
e pel:sonal_del (bottom-up) interdisciplinar
personal investigador

8 I 5

. Estructurar impacto
Condiciones de e F »
contratacion y organizaciones a Colaboracion con
trabajo atractiv: : industria y PYMEs
ELETD ELRIRINES través de programas
excelentes
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De Horizonte 2020 a Horizonte Europa

Horizon 2020 Horizon Europe

Innovative Training Networks (ITN) Doctoral Networks (DN)

Individual Fellowships (IF) i Postdoctoral Fellowships (PF)
Research and Innovation Staff Exchanges Staff Exchanges (SE)
COFUND = COFUND

MSCA and Citizens

* Acciones optimizadas, con identidad clara

* Reglas mas simples w
* Promover igualdad de género (incl., en investigacién)

* Diseminaciény comunicacién

* Buenas practicas en supervision (Guidelines on supervision)
* Acciones mas “verdes” (MSCA Green Charter)

European Researchers Night

i 0 i FEeT

10
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H2020 MSCA-IF: Facts and figures on Spanish
participation (1)

H2020 MSCA-IF actions. 1133 actions funded in Spain. Sorted by researcher
nationality.

166

_39_

Who comes to ES?

0% a0% 50

0% Q0% 100%
= italy

= China (People’s Republic of)

= Portugal -

= Mexico Other

H2020 MSCA-IF actions. 1304 Spanish researchers funded. Sorted by
destination.

Where do ES researchers g2 I RMMMER e e = IS EEAANE

0% 105 20 s0% 70% 20% 20% 100%
Spain Germany v = Netherlands
rraty. Denmark = Portugal
= iretand

== =
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H2020 MSCA-IF: Facts and figures on Spanish
participation (2)

Eligible Proposals H2628 Signes

7.923%% 1.093

ants

Signed Grants/EU Contribution (EUR) by field of science

300 3se 00 50 s00 550 600
12020 Sgned Grants
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MSCA PF modalidades

Horizon 2020 Horizon Europe

e
EUROPEAN FELLOWSHIPS

MS/AC ‘/' ;@}

"7

+ Forfellows comingto or moving
within European countries.

+ If movingto a Widening country
there will be a second chance to
be funded.

[ comsraiomm )
T “‘/\‘/ *
g‘,‘ ‘:g \é

T =

+ Forfellows from Europe*

going to a third country.

+ Transferofknowledge,
through a Return Phase to

Europeis mandatory.

Reintegration Panel

Standard Panel (ST)
Career Restart Panel
(CAR]

RENR GER

Widening Fellowships
(WF)

Society and Enterprise
Panel (SE|

EUROPEAN FELLOWSHIPS

« Forfellows comingto or moving
within European countries.

* Panelsarediscontinued, new
incentives apply

* EURATOM areasno w included

~
GLOBAL FELLOWSHIPS

* Nationalorlongterm
residents of EUMS/ACto doa
researchina Third Country

« Transferof knowledge,
through aReturn Phase to
Europeis mandatory.

* Panels discontinued

* Incentives apply

& J

13

MSCA PF 2022: objetivos

* Apoyar a personal investigador excelente y promover la excelencia a
través de la implementacion de proyectos de investigacién.

e Centradas en las 31 movilidad (internacional,
interdisciplinar).

* Mejorar la empleabilidad y perspectivas profesionales del personal
investigador, dentro y fuera de la academia.

* Incrementar el potencial creativo e innovador de |@s doctorad@s.

* Puentes y experiencia en el sector no académico.

¢QUIEN? écomo?

intersectorial,

Desplegando
investigacion excelente
en una propuesta
cientifica

Personal investigador
postdoctoral + una
organizacion (host

organisation)

11/5/22



MSCA PF 2022: tiempos

GallD | Opens | Closes | Budget |

HORIZON-MSCA-2022-

PF-01-01 12/05/2022 14/09/2022 275M€
Publicacion Cierre Evaluacion Resultado
Mayo 2022 Sept. 2022 10-12/22 Feb 2023
TENTATIVO

PUEDEN HABER VARIACIONES

https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-
sklodowska-curie-actions/msca-postdoctoral-fellowships es

15

MSCA PF 2022: quién puede solicitar

Research experience

Experiencia investigadora

Max. 8 afios de experiencia
(FTE) desde la obtencidén del
primer doctorado

Con titulo de doctor o
habiendo defendido la tesis

Personal
Investigador

Regla de movilidad ek

Todas la nacionalidades para EF.
MS / AC & residentes de larga
duracion para GF.

Maximo 12 de los ultimo 36
meses en pais de destino

Elegibilidad a fecha de
cierre de convocatoria

20)
gume e Z
*‘l" S e

g

16
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MSCA PF 2021: who can apply

Entidad legal independiente Sector
establecida en EU MS o HE Académico /No
AC (+ EURATOM areas)

Académico

Host Institution

o Associated Partner
Beneficiario

Contrata fellow (EF + GF) Ofrece oportunidades de

formacidn/capacitacion
Firma GA y recibe fondoss :

En cualquier lugar del mundo
Cartas de compromiso para

Placements (EF) y para la fase
de salida (GF)

17

Sector academico vs no academico

Academic sector

vInstitutos de
educacién superior
publicos o privados

T Non-
v'Organizaciones )
; : academic
publicas o privadas .
L sector
sin dnimo de lucro
v'Organizaciones ‘/CU3|quer
Internacionales actor SO.CIO_
Europeas de eco.nom.|co
Investigacion no incluido
en el sector
académico
| 26 §:- FECYT

18
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Colaboracion Academia — No-academia

* Fomentar experiencia intersectorial a través de incentivos

+ Con el objetivo de desarrollar habilidades transversales que
impliguen mayor empleabilidad y perspectivas no académicas
(P. Ej., innovacion, emprendimiento)

* Incentivos en PF: Hasta 6 meses adicionales en placements
no académicos al final del proyecto

- |25, FECYT

19

MSCA PF 2022: European Fellowships

EUROPEAN FELLOWSHIPS » Abierto a todas las nacionalidades

* Aplica norma de movilidad (max.

s I 12 de 36 meses)

MS/AC | M 3 * Duracién 12-24 (+6 months)
g’

* Para nacionales de UE o
residencia de larga duracidn que

. FOrfe”OWSCOmingtO or mOVing retornen a Europa, no Cuenta
within European countries. para la experiencia investigadora
* Panelsarediscontinued, new .
de 8 afios

incentives apply
+ EURATOM areasnowincluded | * Secondments en cualquier lugar

del mundo

- * Posibilidad de hasta 6 meses de
placement intersectorial al final
B 20 . FECYT de la accion




MSCA PF 2022: Global Fellowships

@ =\
GLOBAL FELLOWSHIPS » Nacionales de UE/AC o residentes

de larga duracion
TC ? Wais® * Regla de movilidad (max. 12 de 36
' SN | p
MS/AC ’, \ %) meses) aplica al Tercer Pais de
& destino

. Nationalorlongterm * Duracion de 24 - 36 meses (incl. 12

residents of EUMS/ACto doa meses de fase de retorno en
researchina Third Country U E/AC)
* Transferof knowledge,

Hirotigh s RetursPhaseo * Secondments en la fase de salida

Europe is mandatory. * Posibilidad de hasta 6 meses de
LS ~ placement intersectorial al final de
la accidn
ﬂm - mn s, FECYT

2

Secondments vs Placement

_ Secondment Non-academic Placement

Maximum Max. +6 meses adicionales
Duration EF: Max. 1/3 de la duracioén del proyecto

GF: Max. 1/3 de la duracién de la fase de

salida

Timing - EF: En cualquier momento del Proyecto Al final de la duracién normal del
- GF: En cualquier momento de la fase de proyecto
salida
- Puede dividirse en periodos mas
pequenos

Mobility Cualquier parte del mundo EU MS or HEAC

Cualquier sector Solo sector no-académico

(SNOLLINEDNNERYN Si.  Incluir informacion en  “Call Specific  Si. Incluir como associated partner

Questions
DECTCH NI Si. Evaludadores miden relevancia y calidad  Si. Evaluadores miden relevancia y
Part B-1 calidad
Supporting N/A Si. Carta de compromiso.

Document in Part

B-2

N

11/5/22
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MSCA PF: écdmo funciona?

por una

Institution)

(en la Host

proceso de
preparacion

* Es un proyecto
individual apoyado

organizacion (Host
* Incluir al supervisor
y a la Oficina de

Proyectos Europeos

Institution) en el

MSCA PF: Criterios

Excellence (50%)

Calidad y relevancia de los objetivos de
investigaciéon e innovacion del Proyecto
(ambicién, mas alla del estado del arte)

Solidez de de la metodologia propuesta
(incluyendo aproximacion interdisciplinares y
consideraciones de género y diversidad
cuando sea relevante, y practices de cciencia
abierta)

Calidad de la supervision, formacion e
intercambio de Conocimiento entre el

fellow y la host institution)

Calidad e idoneidad de la experiencia
profesional del fellow, sus competencias y
habilidades.

de evaluacion
Impact (30%)

Credibilidad de las medidas de
apoyo a las perspectivas
profesionales y de
empleabilidad del fellow
(desarrollo de habilidades y
competencias)

Idoneidad y calidad de las
medidas de apoyo al impacto
de los resultados de
investigacion (comunicacion y
diseminacion)

Dimension e importancia del
impacto cientifico, social y
econémico del proyecto

Quality and efficiency of

the implementation (20%)

Calidad y eficacia del plan
de trabajo, gestion de
riesgos y asignacion de
esfuerzo a los distintos
paquetes de trabajo

Calidad y capacidad de la
host institution y resto de
organizaciones que
participen (secondments y
placements)

24
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Living Mobility
allowance allowance

EUR 5080 EUR 600

0 100% finaciacion

== =

Contributions for recruited researchers
Per person-month

(if applicable) W i onplicable) ll (if applicable) il contribution

MSCA PF : Costes unitarios

Institutional unit
contributions
Per person-month

Long-term Special Research,

leave needs training and
allowance allowance networking

Family
allowance

(ERET N L
and indirect
contribution

EUR 5 680 Reque_sted

unit
X
EUR 660 % covered x EUR 1 000 EUR 650
by the (1/number of
beneficiary months)

O Presupuesto calculado por la CE, basado en costes unitarios

25

Living
Allowance*
IF 5.080
IF ES 4.638,04

IF 24 months ES  111.312,96

TOTAL IF 2 years

MSCA PF 2021: Unit Costs

Mobility Family Research, training  Management
Allowance Allowance and networking and overheads
600 660 1.000 650
600 660 1.000 650
14.400 15.840 24.000 15.600

181.152,96€

INSTITUCIONAL UNIT COST

RESEARCHER UNIT COST
Living Allowance:

Research, training and networking costs:
* Compra de material, organizacion y

* Coeficiente de correccion por paises (host country) 91,3 participacién en eventos, pago de registros en
* Sujeta a impuestos (cuota patronal, impuestos, Seguridad conferencias, etc.
social, etc.) Management and overheads:

i'ilm AR G

 Costes indirectos de la institucion

iConsultad a las OPE!

26
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Novedades

Family allowance — aumenta de 500 a 600€ - a pagar

durante la duracién del proyecto

Long-term allowance — costes de personal incurridos por
el beneficiario en caso de permisos (P. Ej., maternidad,
paternidad) o bajas de larga duracién durante el proyecto

Special needs allowance — costes adicionales para
adquirir material o servicios para apoyar a personal
investigador con necesidades especiales (hasta 60.000€
por investigador)

MSCA COFUND

Actions

Doctoral Programmes: ofrecer actividades de formacion
investigadora que permitan a los doctorandos desarrollar y ampliar sus
competencias y habilidades. Daran lugar a la concesion de un titulo de
doctorado en al menos un estado miembro de la UE o un pais
asociado a Horizonte Europa. Las actividades de formacion deben
basarse en los Principios de la UE sobre Formaciéon Doctoral
Innovadora.

Postdoctoral Programmes: capacitacion en investigacion avanzada y
desarrollo profesional para investigadores postdoctorales. Los
programas deben ofrecer formacion para desarrollar habilidades y
competencias transferibles clave en todos los ambitos, fomentar la
innovacion y el espiritu empresarial y promover y recompensar las
practicas de Ciencia Abierta.

11/5/22
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EURAXESS - Researchers in Motion

Iniciativa de la CE

8

2OXESS

RESEARCHERS IN MOTION

Asistencia al personal investigador cuando se
traslada dentro, desde o hacia Europa

Servicio gratuito
42 redes nacionales
+600 centros EURAXESS

31

PRIORIDAD 3 EEI: Un mercado laboral abierto para los
investigadores, facilitando la movilidad, el apoyo a la formacion
y la garantia de una carrera atractiva.

. DESARROLLO DE CARRERA
INVESTIGADORA
POLITICAS
® INSTITUCIONALES -
MERCADO ,
ABIERTO

searcher looking to
1

()
MOVILIDAD

All Centres (629

32
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EURAXESS - Researchers in Motion

An oficial website of the European Union  How do you know? v

E European |
Commission

EURAXESS

A JOBS & CAREER PARTNERING  'NFORMATION ~ NATIONAL  EURAXESS LOGIN /
FUNDING DEVELOPMENT & ASSISTANCE ~ PORTALS WORLDWIDE =~ REGISTER

How can we help you?
SUAXESS
oy o 3 lam Please select ~
Iwant  Please select =
SEARCH

33

EURAXESS - Researchers in Motion

[— cwer Q@

SEARCH FOR J0B OFFERS | | POST J08 OFFERS

» Jobs: Puestos de trabajo en investigacion
* Funding offers: Financiacion
* Hosting offers: Acogida
— Compartir infraestructuras o servicios
— Expresiones de interés
»  Working environment: gestion de RRHH
» Informacion y recursos de apoyo al desarrollo profesional

34



EURAXESS Jobs

m European |
Commission

European Commission > EURAXESS > Jobs & Funding > Jobs Search

EURAXESS

A& J0BS & ;AREER paRTNERNG  MFORMATION  NATIONAL  EURAXESS

FUNDNG  DEVELOPMENT

RESEARCH FIELD

RESEARCHER PROFILE

SECTOR

COUNTRY

EUROPEAN RESEARCH PROGRAMME

NEED HELP?

ASSISTANCE ~ PORTALS ~ WORLDWIDE

LOGIN/
REGISTER

11/5/22

Available Offers (10305)

https://euraxess.ec.europa.eu/jobs/search

35

EURAXESS - Jobs offers

Research Assistant/Postdoc: Modelling species

persistence to climate change

OFFER DESCRIPTION

At the University of Greifswald's DFG-funded Research Training Group RTG
2010 - “Biological responses to novel and changing -

Map Information

ORGANISATION/COMPANY Universiy of Greifswald LocaTion Germany » Greifswald -
RESEARCH FIELD Biologica siences > Zoology TYPEOF CONTRACT  Permanent

3 Fi ®R1) JOB STATUS. Ful-time "
e me 15012021 HOURSPERWEEK 40

OFFER STARTING DATE 01/032021

REFERENCE NUMBER  20Wid6

For more datals, please contact Praf. Dr. Jirgen Kreyling, +49 3834 420
4131 (diect line). uergen kreyling@uni-greifswald de or Prof. Dr. Alexander
Wacker, +49 3834 420 4266 (diect ine). alexander wacker@uri-
grifewald de.

RESPONSE, there is a job vacancy expected to be available from 1 March
2020, subject to the allocation of funds, for a full-time
Research Assistant/Postdoc
Modelling species persistence to climate change

The fixed-term contract is for a period of 37 months. A later start of
employment is also possible, but will in tum shorten the length of contract
The position is suitable for part-time employment

Payment will be made according to pay group 13 TV-L Wissenschaft

acadamic cettficates, lst of publcations) must be sent, preferably via email
(ono flein PDF-format), wth eference to tho job acvertisoment number
2046 by 15 January 2021 to
Uniersitat Grefsnald
Zoologisches Institut und Museum
Koordination des Graduiertenkollegs 2010 RESPONSE
Dr. Susann Rath
Loitzor Str 26
17489 Greifswald

email: susann raeth@uni reifswald.de

The candidates need to fulfilthe folowing prerequisites:

m MSc. and doctoral degree (or equivalent university degrees) in
biclogy, ecology, environmental physics, biomathematics or a
related subject

m solid of biology and climate change

W experience with spatial modelling

m very good fR fCe+isan

W motivation to actively participate in an interdisciplinary
Tesearch environment

36
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Computer science
Educational sciences
Enginesing

HOURS PERWEEK 40

Excellent PostDocs wanted for T oo
applications

EURAXESS - Jobs offers MSCA Postdoctoral Cofund

OFFER DESCRIPTION

TU Dublin is inviting expressions of interest from excellent PostDocs from

DOROTHY COFUND Programme D U BLIN  anywhere in the world who are interested in being hosted at Irland's largest

s, Technological University for the DOROTHYCOFUND Programme. This

funding programme is now open for applications and we would like to work
with excellent postdocs who are interested in making an application in
collaboration with one of our academics.

TU Dublin's Research Office is offering application support and connection
with experienced mentors to all suitable candidates with excellent
English, who submit an EOI, and we look forward to receiving your
applications

The Irish Research Council, in collaboration with the Health Research Board

(HRB) and the Environmental Protection Agency (EPA) and co-unded by
the European Union, has announced the launch of the DOROTHY COFUND

Medical sciences
her

MARIE CURIE GRANT 101034345
Poliical sciences AGREEMENT NUMBER
Paychalogical sciences

Sociology

Technology

RESEARCHER PROFILE Recognised Researcher (R2)
Established Researcher (R3)

Map Information

=9 s

= e

Q o
e r

TuQpiin
GrangNorman

format EU RESEARCH 2020 1 Mare
Vengement scinces FRAMEIORK Actions COFUND
" ! PROGRAMME

Qi

The will break down barriers between different
academic disciplines by driving collaboration between researchers through
funding research which will shed light on public health crises from wide-
ranging perspectives. 25 fellows will be recruited through 36-month
fellowships with all nationalities welcome, including all researchers based in
Ireland

More Information

ADDITIONAL INFORMATION

Web site for additional job
details

https://research.ie/funding/dorothy-cofund-programme/?f=

EQUIREMENTS

o
+
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BEWARE_UKRAINE

ORGANISATION NAME SPw DEADLINE DATE
ORGANISATION COUNTRY Belgium RESEARCH FIELD
FUNDING TYPE Funding
Mobility Incoming CAREER STAGE
Description

In order to promote the mobility of Ukrainian researchers to Wallonia, the
SPW Research has set up a special call to finance their receiption in
Wallonia / Wallonia-Brussels Federation in the frame the "BEWARE
Fellowships 2" : "BEWARE 2022_2_Ukraine"

This extra call aims to attract § qualified researchers to the Walloon
companies where they will spend half of their stay while the other half will be
at a university, a university college or a research centre (a single
employment contract).

The mandate covers the salary, a mobility allowance and operating costs.
The BEWARE Fellowships 2 programme (for BElgian WAllonia REsearcher)
is cofunded by the Marie Actions Sklodowska-Curie of the European
Commission (COFUND - contract 847587)

More info about the call, the evaluation process, the application process,
the salary grid - https://recherche wallonie.be/beware

© More Information

hitp:irecherche walonie.be/

EURAXESS — Funding offers MSCA Postdoctoral Cofund

Wallonie
46 Wellorie.
SPW

e

03/06/2022

Natural sciences.
Professions and applied sciences

Established Researcher (R3)
(Researchers who have developed a
level of independence)

38
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Search for hosting

COUNTRY

EUROPEAN RESEARCH PROGRAMME

SEARCH NEED HELP?

MSCA-PF in theory of condensed matter
physics at QuSpin at NTNU in Norway

FND PERSONAL ASSISTANCE

OFFER DEADLINE aunsz0z Horwegan
Tecanology (TNU)

comer [y

Eu ReseARCH 12020 aris Siidowska.Cure Actins
FRAMEWORK PROGRAMME DEPARTMENT Prysics
LocaTion Norway Tronghemm LABORATORY Center fo quantum spintronics (QuSpn)
amooking for  mofvted candidte wilh excelent backoround i thary of condensed mater
orysis, wi e o apply forSC:

= Quantum Maguetem
= TopelogicalMaterials

' Topoloical Odere & Quentum Spn Liquids

B Ulzoastand Nonegulbriam Phenomena

B Memy Body Effects i vl Quontum Miteriels

NTHU offers one yesr extnsion 33 & bonus o trose who o succefuly gratad:
htps i odunviesearch/ns

EURAXESS -

Hosting offers

All Hosting Results (426)

ouosanz [R5

MSCA-] F 2022 call e
Expression of Interest Location Porugal Cantra
JR— ORGANISATIONCOMPANY  Universey of Camra, ortugal
ORGANISATION WEBSITE W v crbpy

owsz0z2
Joint sparse ion of signals INE 3010812022 18:30 - Europe/Brussels.
based on optimal transport LocaTion France, Gitur-Yvette
READ HORE 125 -cns

Uniersts Pars- Sachy

o ecr
MSCA 2022 at INE
Mykolas Romeris University (Lithuania) Locarion Lo, Vinks

READ MORE

ORGANISATION WEBSITE

itps:wwve munieulenresearch
Isociakanovations-doctorakschool

39

Agency for
Management of
University and

Research Grants

EURAIESS Cante

EURAXESS SPAIN

Coverage Aves: Regiona

e

= mpanys, 23
Your search results (106) Baroslons, 08010
ey Span

T e [rer—y]
=

Our expertise
University of Castilla La Mancha

EURAXESS Information & Assistance

EURAXESS

o0 CAREER X NATIONAL
A fyonc  oeveopvent  PARTVERNG g e PORIALS

LIVING IN EUROPE WORKING IN EUROPE

Access to the culture of the host
country/language courses

Career Davelopment

Intellectual Property Rights (PR)
Accommodation

Pension for Researchers
Banking

Recogniton of diplomas
Day care, schooling & family related
issues Taxation/salaries

Depatture condtions formalities Unemployment

Access

= Accommodation

= Banking
IMDEA Water Institute

comer v m Career Development

= Day care, schooling & family related issues
= Departure conditions/formalities

= Entry conditions/visas

Intellectual Property Rights
= Jobopportunities
"UNIVERSIDAD DE ALMERIA
m Medical care
FUNDECYT PARQUE CIENTIFICO Y
TECNOLOGICO DE EXTREMADURA

y Ewy Work Permit

Health insurance

Medical care

EURAXESS v
WORLDWIDE ~ EURAYESS

LEAVING EUROPE
Departure conditons/formalties
Job Opporuniies

Funding Opporturites
EURAXESS Worldwid

EXTRA

https://euraxess.ec.europa.eu/information

httpé:7/;Nww.euraxess.es/information/centre

s/search/country/spain-1099
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EURAXESS — Desarrollo profesional

European |
Commission

EURAXESS

A

FOR RESEARCHERS

2UOess

Are you a researcher looking to
optimise your career?

JOBS & CAREER
FUNDING

I want

VISIT RESEARCHERS PAGH

whether
Wi academia or Industry, Wi the help o s career development
centres, useful Informaton, raining resources. and more [0 come!

DEVELOPMENT

INFORMATION
& ASSISTANCE

PARTNERING

lam  Please select

Please select

NATIONAL
PORTALS

How can we help you?

EURAXESS
WORLDWIDE

LOGIN /
REGISTER Q

FOR OROANISATONS

Are you an organisation looking to
establish, supplement or enhance
the support you provide your

in career

gn-siandars careerdevelprment senvies hough ogansatons.
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Career Development
Resources for
Researchers

Collection of external learning
resources such as training
materials; links to online career
activities and webinars; articles,
advice or guidance; case
studies. The resources are
aimed at trainers and people
who are responsible for
researchers training, although
researchers may also find some
of the resources useful

Build your knowledge
about information literacy,
disciplinary working, IPR.

Get advice on leadership
skills, managing a research

career, professional
development.

« Llearn  about  public
engagement an,

rescarcher self-assessment.
Use resources for market
exploitation of research
results and working  with
industry.

EURAXESS — Desarrollo profesional

Discover Careers

This is a guide about careers in
economic sectors. outside
academia. The tool provides
information  on different
economic sectors, open job
positions d  related
competencies  and  skills
needed, advice on career
planning and inspiring career
stories from researchers who are
now working in other sectors.

« Learn about what it is like to
work outside of academia

+ Acquire up-to-date labor
market information on what
careers are available.

+ Read career stories from
researchers across Europe
no longer working in
academia

 Learn practical information
about career planning

+ Get advice and guidance on
getting a non-academia job

Talent Development

The tool aims at assisting
postdocs from one  throug|
three years after completing
their PhD. Talent Development
Suite can also be used to
support PhDs and postdocs
more than three years after
their PhD. It is structured into
four assessment  sections:
Future, Present, Past and
Personal Journey Map.

« Achieve  a better
understanding  of  your
professional  and  your
private lfe.

+ Find out what is your
personal vision in defining
and  clarifying  your
professional future as well
as your private aims,

Figure out what steps you
should take in order to
achieve a successful career
and a fulfilled private life.

Intercultural Assistant

It aims at raising researchers’
awareness of the complexity of
the intercultural encounters
they are likely to experience
when on the move. It consists of
four sections: What is Culture;
Boost  Your Intercultural
Competence; Compare
Cultures; Socializing.

Test and develop your
intercultural communication
skills and competences.
Learn how to become a part
of a new community.

Get practical tips about how
to find support while
adapting to a new cultural
environment.

No Limits Tool

Provides  researchers  with
advice on how to explore their
own needs. It offers different
quizzes, links to resources,
information and opportunities. It
has four sections: Values and
Motivations; ~ Skills; ~ Career
Options; Plan Your
Development.

o Identify whatis important for
you in your career.

« Have a good understanding
on how to build on yourskills
and knowledge

«+ Consider a wide range of
career options and plan to
reach your professional
goals.

REFLEX Online
Application

Provides examples of activities
which can be carried out to
support the  professional
development of researchers in
five key areas: Career
Development; Academic Skills
and Development; Company
and Organizational Interaction;
Mobility and Networking,

o Explore  which career

support  services  are
already available at your
institution

Find the opportunities

which labor market offers
for your career

Identify key areas of your
professional development.

https://euraxess.ec.europa.eu/career-development
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EURAXESS - Researchers in Motion

An oficial website of the European Union  How do you know? v

m European |
Commission

EURAXESS

P S JOBS & CAREER PARTNERING  'NFORMATION ~ NATIONAL  EURAXESS LOGIN /
FUNDING ~ DEVELOPMENT & ASSISTANCE ~ PORTALS WORLDWIDE ~ REGISTER

8 How can we help you?
2UOXESS

ol 9
— ... -
A m A i . T T T
https://euraxess.ec.europa.eu/ — o -
— e S
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EURAXESS - Researchers in Motion
>y OX%’SSQ

EURAXESS SPAIN

JOBS & INFORMATION  SPAIN SCIENCE LOGIN/
A FUNDING ~ &ASSISTANCE ~NETWORK INSPAN  ScRVICES  pegigmep Q @

8 How can we help you?
2UOXESS
5 lam  Please select

Iwant Please select

SEARCH

Welcome to EURAXESS
in Spain

https://www.euraxess.es
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Science in Spain

SJOESSQ https://www.euraxess.es/spain/science-spain

EURAXESS SPAIN

JoBS & INFORMATION ~ SPAIN SCIENCE
FUNDING ~ &ASSISTANCE ~ NETVIORK  INSPAIN EURAXESS

Talent for

PUBLIC RESEARCH ORGANIZATIONS CENTRES OF EXCELLENCE MSCA-COFUND

There are many public calls available (and also some private calls) for the recruitment of researchers in
Spain; these can be European, national or regional calls for both the private and the public sector.

Information about all these calls have been gathered in this map.

45

Science in Spain

REGISTRO DE CONCURSOS

DE PERSONAL DOCENTE E
INVESTIGADOR EN EURAXESS JOBS
V1.0 Diciembre 2019
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Beyond Academia

EE%%CHERS Beyond Academia
A”DEMIA SV—V i by EURAXES
by =t ,GX%‘)SQ W/Ir‘ T o

https://www.euraxess.es/n https://www.linkedin.com/showcase/80671940/ad
0de/702307/ min/

REGISTRATION

RESEARCHERS 9y TORCs WD DATES
BEYOND

S

AC/DEMIA J—

oef FECh B FURNYESS
RO VATCHMAKING AR
- RESU\K“ERSMS\NBSES

nsbrcnd e

Date: June 6-7%, 2022

[E————

Beyond Academia

GVISCA—NET .

MSCA online Brokerage Event
May — Nov 2022

Meeting point between fellows, supervisors, NCPs and the
non-academic sector

https://msca.b2match.io

e fundacion para el

2.8 4 . 0
conocimiento

madried
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